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JUST RETURNED FROM COP23

4 MAJOR ACHIEVMENTS

PRE-2020 AMBITION1

• Doha Amendments do the Kyoto Protocol

• Letter to parties

• New information before 1st May 2018

• Stocktake 2019

TALANOA DIALOGUES2

• Where we are?

• Where do we want to go?

• How do we get there?

PHASING-OUT COAL3

• Canada and UK leadership

• 20 countries, US states

• 2030 in OECD countries

• 2050 rest of the world

FINANCE

• Assure stable flow of money

• Help developing countries

• Adapt

• Move towards renewable energy
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• 74% renewable energy

• 1.200 km new 
transmission lines (ES, MA, 
SP, MG, SC e RS)

• 150 participants in EDP Starter

• R$ 12,3 MM in R&D

• R$ 8,8 bi in revenues

UTE Pecém represents:

• 99% of water consumption

• 94% GEE emissions

• 80% non hazard waste 

• 3,3 MM clients

• 75 strategic suppliers 
audited in sustainability

• R$ 14,9 MM in 30 social 
projects

• 2.927 edp workforce

• 12.783 suppliers workforce

• 0 accidents in 2016

SOME INTERESSANT 
INFORMATION



SUSTAINABILITY DRIVERS

Human Development: includes 
diversity, culture, salary and development.

Innovation and Sustanability: 
includes environment, health & safety, 
climate change and innovation.

Business Risk: includes risk 
management, Compliance, internal audit 
and communication.

Stakeholders Relationships: includes 
unlawful acts, human and labor rights,  social 
investment and suppliers management.

Business Management: includes
planning, management and organizational 
structure.

Goals with purpose: linked with our 
performance in Bovespa Sustainabilty
Index.

Sustainability Global Goals (EDP 
2020): includes our compromise with 
the SDGs.

POLITICS

STRATEGY

IMPLEMENTATION
Governance structure, 
process, activities, etc.
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IMPLEMENTATION & GOVERNANCE

ENVIRONMENT UNITS

ENVIRONMENT GENERATION

ENVIRONMENT DISTRIBUTION

SUSTENTAINABILITY COMMITTEE (BOARD)

STAKEHOLDERS 
MANAGEMENT

ENVIRONMENT 
CORPORATE

INSTITUTO 
EDP

SUSTENTAINABILITY 

SAFETY (CORPORATE)

BUSIONESS AREAS

MANAGEMENT 
EXCELENCY
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?
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SDGs
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WHY ODS 

REINFORCES OUR REPUTATION

Because it clarifies the company's position in sustainability, 
motivating the involvement and trust of stakeholders

NEED FOR ENTERPRISE INVOLVEMENT

International consensus that the success of ODS depends not 
only on governments but also on corporate involvement.

HIGH ADHERENCE OF EDP'S PRINCIPLES AND 
VISION TO ODS

EDP has selected 8 principles in which we believe we can make 
a difference.

CREATES THE CONTEXT OF OPPORTUNITIES

Business and partnerships around a common language.
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THE EXISTENTIAL CRISIS OF SUSTAINABILITY

HUMAN RIGHTS

ENVIRONMENT

CLIMATE CHANGE

SOCIAL RESPONSIBILITY

EDUCATION

NEW BUSINESS

HEAKTH

NEW TRENS

LIFE CYCLE

LICENSING CONSUMPTION WATER

BIODIVERSITY

BUSINESS 
ALIGNEMENT

COMUNICATION

VALORATION

ECOSSISTEM 
SERVICES

GRI INDICATORS

INTEGRATED 
REPORT

INDEXES AND 
RATINGS

?
HOW TO HAVE...

FOCUS, WITHOUT BEING MINIMALIST

SIMPLE COMMUNICATION WITHOUT BEING 
SIMPLE

RECOGNITION WITHOUT BEING GREENWASH
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POR QUE ODS & ISE

EMBRACING

ALIGNMENT WITH PRINCIPLES

ALIGNMENT WITH TRENDS

THINK GLOBAL X ACT LOCAL

COMMUNICATION "UNIVERSAL"

TRANSVERSAL

MEASURABLE

COMPARABLE

CREDIBILITY

EXTERNAL INTERNAL



13

NEED FOR INVOLVEMENT
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ADHERENCE TO TRENDS AND PRINCIPLES

Mega Trends

• Demand for clean energy

• Demand for innovative 
services

• Energy Efficiency

• Water scarcity

• Delinquency

• Market liberalization

• Climate changes

• Energy Price

• Economic Retraction
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TIME LINE

Participatory 
global rounds to 
define the 1st 
version of the 

EDP 2020
Sustainability 

Objectives

EDP Group 
joined the ODS 

in September

Communication 
of the climate 
commitment 

(ODS 13 and 7) 
at COP 21

EDP Brasil begins 
the 

engagement of 
15 areas in the 
definition of the 

Brazilian 
commitments

EDP Group 
announces its 

commitments to 
Sustainability 
(EDP 2020 

Objectives) at 
Capital Market 

Day

EDP Brasil 
approves its 

commitments in 
RD and 

Sustainability 
Committee

EDP Brasil 
publishes its 

commitments in 
the Annual 

Report, aligned 
with the ODS

Identification of 
the most 

appropriate ODS 
to EDP: linked 

to the business 
plan and 

Sustainability 
goals

Beginning of the 
Communication 

Plan

2014 2015 2016 2017
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� Maintain levels of employee engagement > 75%

� Promote diversity, ensuring equal access in hiring 
processes

� Achieve 100% health and safety certification

� keep EDP as one of the most Ethical Companies in 
Brazil (Pro-Ethical Certification)

� Achieve > 80% customer satisfaction

� Implement periodic consultation mechanisms with 
stakeholders

� Invest R$ 50 million to promote social business and 
sustainable lifestyle initiatives

� Limit the use of coal by 25% in energy generation and 
promote projects to reduce CO2 emissions

� Provide energy efficiency products and services to 
reduce the consumption of 100 GWh of energy in the 
customer

� Investing R$ 100 million in telemetry

� Invest R$ 100 million in innovative projects

� Achieve 100% environmental certification

� Internalize the concept of circular economy and 
promote energy efficiency in buildings

� Measure environmental externalities in EDP related 
to priority ecosystem services

Managing environmental and climate issues Improve Confidence

Create Economic Value Develop our people

To contribute to the global goals, EDP Brasil has made its own commitments until 2020:
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EDP Commitment: Internalize the concept of 

circular economy and promote energy 

efficiency in buildings

CONTAINER AGENCY PROJECT: CANAS AND 

SANTA BRANCA

1ª company in Brazil to inaugurate a Container Agency

• Use of materials with FSC® Forest Certification.

• Same standard of quality, comfort and accessibility.

• Decrease of waste disposal: containers (which would go to

landfills) and construction waste.

• Reduction of up to 50% in the use of water in the finish

• Use of recycled tires on the floor.

• Energy efficiency by using 100% LED lighting.

• Approximately 12% reduction in emissions in construction

compared to conventional construction.

• Reducing soil interference and land disposal.
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EDP COMMITMENT: PROMOTING PROJECTS 
TO REDUCE CO2 EMISSIONS

STRATEGIC CLIMATE PLANNING AND 
SUPPORT FOR REDUCTION AND 
CONSERVATION PROJECTS

• 5.6MM tCO2e emitted

• 11 identified mitigation measures that will reduce 32k tCO2

• Setting goals

• 8,000 tCO2 offset by purchase of carbon credits from the

REDD Project (Reduction of Emissions from Deforestation and

Forest Degradation) in the surroundings of the Santo Antônio

do Jari Plant.

• Initiative helps to conserve 220mil ha, avoid the emission of

3.5million tCO2e and increase the income for local

communities through agro-extractive production.

• Carbon Pricing Study
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EDP COMMITMENT: REDUCE THE 
CONSUMPTION OF 100 GWH OF ENERGY IN 
THE CUSTOMER

EDP SOLUTIONS AND EDP ENERGIA: NEW 
BUSINESSES & CUSTOMER AWARENESS

• 45 GWh energy saved in its customers through energy

solutions projects.

• 18 GWh of energy saved in final customers through Energy

Efficiency.

• Clients' awareness about ODS 12 in the three main EDP

agencies (Mogi, São José dos Campos and Serra) on children's

day.
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NEXT STEPS AND 
CHALLENGES

Internal and external communication of ODS, in particular for 
employees and clients.

"Overlap" between ODS makes it difficult to associate some 
actions with a specific ODS. Using the ODS symbols is still a 
challenge for communication.

Identification of partnership opportunities for the 
implementation of ODS



Sustentabilidade EDP Brasil
pedro.sirgado@edpbr.com.br


